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April 28. 2010

Re: Cum~as' Comur.tiuD I NRC Uni~en.1 Joint Venture - Divenity InitiaU",c!

Dear Congressman Fattah:

We are writing to thank you for the time you have spent with us discussing the
proposed joint vcnture between Comeaat COCJxiration ("Comcast") and General Electric ("GE")
with respect to NBC Universal ("NBCU"). We appreciate your adviee and counsel on the
proposed transaction, including your in~ighls relating to our diversity eiforts.

From yow many years of experience with our compl:llly, you know that di\'crsity
is a core principle of the way in which Comcast conducts its business. It is a core principle of
NBCU's business as well. You have ~een first-hand our di\iersity efforts and achievements.
Most importantly, you know that when we make a commitment, we honor that commitment.

Baaed on our conversations and your advice, Comcnst and NRCU are prepared to
make cornmiunenlS to enhance diversity of I\frican Americans in their respective businesses in a
variety of ways, including with respect to key issues such as wurkforce recruitment and
retention, procurement, programming, and commWlity investment. Many of these initiatives are
underway in each of the companies, but the commitment to work together On these priorities can
'ake effeel only afil,r the close of the lransaclion.

To faciHtate open communication and assist in the development, monitoring, and
evaluation of diversity initiatives among Comcast, NBCU, and African American leadership
organizations. we are planning to estoblish an external National African American Diversity
Council (the "'African American Council") after the transaction closes. We would anticipate that
the Afriean American Council will provide advice to the senior executive tearns at Comcast and
NRCU regarding the compWlies' development and implementation ofa strategic plan to improve
diversity prnctices in the areas identified above.

The African American Council would meet at least two times per year. along with
lhe internal Diversity Councils already operating within Comeast and NBCU, as well as with
other external diversity councils advising the companies. These meetings would include the
senioT executives of Corneast and NBCU respunsible fOT diversity, and ComcasCs Chainnan and
Chief Executive OtTIcer will attend one of those meetings. We believe the creation of a national,
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external African American Council 10 pro".ide advice on diversity issues affecling our
organizations is l:i signilicanllandmark in our approach to corporale diversity.

[n the key arCall identified above, Comcasr and NBCU are committed 10
maintaining their current diversity initiatives and to enhancing these achievements with new and
expanded approaches to diversity. For example, in the area of workforce recruitment and
retention, we are committed. to enhancing diversity, induding African American representation,
within our executive ranks and across alllevcls ofemployment. With respect to procurement,
Comcasl Cable and ~BCUwill continue to partner with African American organi71ltions 10
enhance utilization ofminority-oYmed enterprises and will commit to continuing and enhancing
diversity in our procurement of goods and ~ervices and increasing the amount spent with diverse
business partners, including African American-owned enterprises. [n the progranuning area, we
are committed 10 maintaining and improving our track record in bringing diverse prugI'llIIUlling
to subscribers and to increasing and improving the presence ofdiverse gruups, including African
Americans, throughout all programming areas, including entertainment, news, sports, and public
affairs programming, both in frunt of and behind the camera. In addition, Comcast and NBCU
rerogni7" the importance of investing in minority-led organizations, including African American
organizations. and are committed to pruviding no less than the current levels of community
inveslID.l.."1l( to organizations serving the African American community currently being made by
both organizations in the aggregate.

We also want you to know that Comcast and NBCU have begun an outreach
process to African Amcrican creative communities to ensure that they know our doors are open
to creating opportwuties and discussing issues ofconcern.

We anticipate that these commitments will cover all major opemting units of both
Corneas! and ~BCU. As a legal matter, of course, we cannot formally commit to undertake
these initiatives covering ComcasT. and NBCD until the transaction has closed. HU\oWe\icr, we are
actively working with African American leadership organizations now to lay the groundwork for
these initiatives, including the formation ofthe African American Council.

Thank you again for your continued counsel. We look forward to a constructive
and ongoing dialogue with you and your colleagues on these matters.

Sincere)

cc: Brian L. Roberts
leffZucker
Payne Brown
Paula Madison

OMEAST,' 231M1l&4 v4 2
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Honorable Gregory W. Meeks
2342 Rayburn House Office Bldg.
Washington, D.C. 20515-3206

Re: Comea.tlN ReU

Dear Congressman Meeks:

D<I,:id L. Cohen
L<~ ;Jlj,-e '!I.t Pro sl1er"t

July 19,2010
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J am writing on behalf of Mcs~r.;:. Roherto;;:, Zucker. and Immelt to respond to your letter
l.h.llcd June 30, 2010, and which we received onJuly 8, 2010, in corulcction WIth the proposed
joint venlure between Comea.t Corporation (Comeast) and General Electric (GE) relating to
"ilK Universal (NBCL). Thank you for your eneouragemenl.md willingm:s. to umkrtakc this
important dialogut: about lliversily and the minority community.

Diversity Commitment.

Tn your ICtT<..T. you refer to the Summary of Dlversity Conunitml.:nt~ pn.:parcd by Corneas1
and I>HClJ highlighting the public interest commitments we have made. To ensure you have the
mosl current infonnath.m. we are enclosing a copy of the latest version of the Summary, which
wa' submitted for the record of lhe Chicago heAring on July 8, 2010, before the Hou,...,
Subcommittee (In Communication, Technology and tbe Internet. This Summary includes the
commitments developed in the cow:se ('If our dialogue with variuw national diversity leaders and
retlcds those oommilmcnts that are tht::juint focus of Comcast and NHClJ on the: critically
importanl issu(:~ of diversity in lhe operation ofour companies.

DIversity Advi.ory Council

Vv'c are gratified to have )'our support tor our plans to fonn ext~mal IJivcrsily Advisory
Councils. The Advisory Councl1s will exist to facihtnte open eornmunLcation with Comcast and
~HCU in the ut."vc]opmcnt, monitoring, and cvaluabon of diversity initiatives; and to provide
advice to the senior executive teums at Comeast and NBCL' regarding the compantL"S'
development and implementation of a strategic plan to improve divl.'Tsity practices with emphasis
on five: focus arcas: work rorce recruitment illld career development, supplier dive:Nity,
programming, community investment and partnership"!. and gov~ml.lnce. This will be
accomplished through meetings with sef1lor Comcast and NHCU officials. Comco...,.t will appoint
the members of the Advisory Councils. but it will consider the input of various leading divc-Tsity
groups whl.'1l makmg the appointments.

\Vc have committed that the Diversity Advisory Councils will ha\t:: tht:: resOllrccs they
require to pertonn their functions. The members of the Advisory Councils wilt have thl.':
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orpoT1unity to interact with the existing COmCil.it and N13e\; Diversity Coul1(;i(s in between
!i.)nnalll1C'~lmgsof lhe J(rint Ad\'i:iOI')' ClHlIll:il, im;luding addillilmil ml:clings un an ::ts~nccdc!..l

hasis to (\ff~r advice on the strategic plan ...nd 10 discusS! progrcss under the plan, AlsI1, lh~ chief
I\iversily (,rtiCenll}CCOH!C(lst ano f\jIlCU wl1l de:-Jignak apPf('pri(1l~ staiTmcmbcrs tll.')l:I"Vt tiS
liai"on~ to the Advisory Councils. to, among other things. f;leilitatc communicatIon hctwern tllc
;\dvisory Councils, Comc:lst, and I\Be\) concerning our acti .... iti"s in the foeu.s areas outlined
abuve, as \\-dl as to d~ldrcss admini3'lralivc i!i8UCS.

Vv'ilh thc5C n.':soun.:es lind the opportunity fllr interactIon wIth St1UOr Comcast and NOell
nccutivc5, wc hdi~vc the Advi~ory Councils \\'i11 he ahle to provide effcctive advice Ihat will
improve I)Ur diversity achievement9.

\\o'Qrkforce :!Iud C.rcer

In your letter. you ask Comcast to establish numcrki1.l goals to increase Comcast and
1\ ReV's diverse workforce. As you note, we !..lid not sel numerical goals in our diversity
l:ommitmcnts. Both companil.~ l:omply with ~tf[innative <.1ction laws, whkh require the :J.nalysiii
of wldenltitizatlon ,Jf minorities and the establishment of goals J.nd actinn pIons to renleuy any
,;u;,:h Llnuc:rutilil.atil\n, \Vhilc existing law does not allow employers to set quotas, Comcast lind
NBCU havc elected to take a s~rics ofmcaningful steps b,) incrrase \'Vork10 rce lHversity.
CClrncil.~t requires a diverse pool of candidates for .111 seni()T~level hires and at Ic::ast one person of
color un every slut;; for I-tll po~itions lit the vice pre~idcnt level illlO above. NBCU also is
committed to increasing diversity within its executive ranks and across all levels. of employment,
including the creation of diverse pools of candidates for aU :u:nior·level hires.

Moreover, bmh ComCil.'llt and NBCU suppell1 the Emma Bowc:n l'oWldation for i\.1,inority
\nh,:n:sl<; in Media. and we do and w111 support !1.imildI c.1ivcrsity-oricntcd intcmship and training
programs, Comcast and NBCLJ are the two ll1Igcst supporters of Emma Bowen, which offers a
unique [1I'e·year intem,a,ip program for mioority students with the opportWlity to work for
parln~ compl:lni~ during summers :,-md school breaks. C01llcast and NBCC also spons:or
leadership and pipc:line programs to develop diverse tal~nt in their workti:.)rces, Thl:Se prngrams,
ho'h internal and e,temal to lhe eompan;"s, help Comeast and NBeD attract and relain que.liticd
di\'ers~ employees..

Supplier Di"nity

('(\mCtL~l and NllCU cUIT<.,'ntly o;pcnd significant amounls on minority-owned and
minority-Icd suppliers and vendors. ComCil.<;t SPCllt more than one hillion dollars with minorit)'~

owned vendors hetween 2006 and 2008. Since our formal sopplier diversity program hegan in
20tH. the pc:rcentagc of company-wh.le sp.."I1d uttribut<..'d to di"clsc suppliers has gro\\--n from
7 .4~o to 11.9~/B in 2009. In dollar tennSl, Comcast incrc:ased its overall J-tlnual spending with
diverse ~uppllcr~ during this period ff0Jn $322 million to $627 million, representing it 95~o

increase. Since 2006, NBCU increased its divcr'de spelld by 78%. Frum 2006 to 1009. ~BCU
spent over S650 mil11vn with divt'rs:c !iuppliers, Both companies have programs to encourage
their suppliers to usc minority-owned businesses and are cOl11ll1ittc:d to slrivc lo inereai'\e the
pen'entage of business conducted ,,,,·ith rninority firms to mirror the percenfages in the
cfJmmunitj(;~ COmCH-3( (tOO KRCU '!lerVl:.

1
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This I..:ommitment tu Jivers~ suppliers can also be s~cn in the recenUy .;ompletoo Comeast
(~enler in Phildddphla. CI)ml:l:\~l a\\idnk:d $100 rrullion WDr1h of vendor cuntract.... 10 7?o
businesses o'WTlcd by minorities, women, and disabled i\meri.:ans, repre~enting45% oflhc
y\:ntlurs whf! huilt the CtJmcast Centt:!'. Minority, women, and tlul.Iblcd owm.-d busint."..iscs
re~e1Ve..:130"% of the qu....litkd con~tru,::tioneontrilcts and 60')'~1 of the: furniture, lixilln..:s and
equipment contrJcts.

Corneast and NBCU will work with the Diversity Advj:;;ory Councils to identify
additlnnal opportunitic..."10 f'br ."ipellding with minonty-ownoo suppliers ~md io provide annual
procuren1ent-related dotu. Moreover, C0meast has c0mmittcd \\1 continue to ~vellualc:: its .')l;:'cund
tier procurement program and will work to t1nd ways to expand it to (,.icalc additional
opportunities JI1d 110 even gn..-aler impacl, including expansion of second tier reporting to
encompass more suppliers and automalion of Ihe reporting pro~':CS:::l.

\1.dia (hmer<hip

We bdieve that lhc: propu~cd jl~int venture ufters substantial uwnership opportUJlitie$. for
diverse cntrcpTl.'11CW·S.

We have no\.... committed to add ten independently owned and opernlcc.1 cable ne1wocks to
our cable systems over the next eig.ht years after the dO<:ie of the transaction with NBCU. This
repre~ents an ex.pansion of the commitmcnll1ppcaring: in the Federal Communication
Commission (FCC) P\~bJic Interest Statement of January 2B. 2010, and rcfcrcnc(,."(lln yuur lettcr.
COl1lcast ha:i oollllnilted HUll al least eight orrhe fen networks to be added pursuant to this
commitO'wnt Will be networks in which minorities have a majority ownt:rship inleretit -- allcHst
fouc of these netwurk3 will be networks in which 1\ friean Amcncans have a majorily ownership
intere.'·;t and nllcast tour will be nctworh in v..hich Hisp8l1ics have a majori[y ownership interest.

Comcasl has also matle it !Jubsl£lutial neW commitment to foster minority nlt."dia
o\"'nership as an outgrO\vth of this transaction. Comca"t has announced Ihat It will c::slitbli:sh a
v;,:nturc capital fund to create opportunities for minority entrepreneurs to develop llew media
content and applications. Corneast will commit at least $20 million in fundlng to this new
venture upon clo'ing of the transaction with NllClJ. The fund will f.cilitate c.r1y S1.ge
tlnancing of minority business, including Arricoln American businesses.

The only media divestiture that is cuntemplated In ~onJlection wilh the Illl.:'rgcr is Ult: salt:
ofK WHY-TV in Lns Angeles, A,,; part of this .;.ale, N13CU has l:stJbli~hed 01 proCl;IiS to idemify
potcntil'll buyers and has selected the Minority Media and Tclcc0mmunicatlons Cow~cil (\1MTC) as co.
advisor for this lr<JTl~al,;'tion, MMTC ha.'l held tk,'l11{mstrable success in identifying qualiti.ed llUIIonLy
bUYl:fS in :!imikir dive~lilur~~l. This pm'::'a:is presents a Iccy uppoI1unity for tninoriLy ownership In one: of
lhe IUtion's top lWO largest media markcts, In the CVt.11t uffutucc divestitures ofbl'oadcn.'Jt stations,
cable systcnls, or cable channd~. ComcJtst is committed 10 aggressively facilitate and to pursue
oppurtunilics for minority ownership groups to purcha.~e rhose assets and will use commcrc1<llly
reasonahle d'tot1s to provide firsl rmurity to minorily ownep.::hip groups.

3
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I'rogr.mmlng

Vtt'c appreciate your supportive comments on the many initiatives that the companics are
undertaking 'l.Ild will expand upon to promote opportunities within I\BCU for diverse
prQgr:.lOune-rs and creutive talent. lOur example. NBCU's dIverse v,ntc..."I'g program is a lung··ternl
program which docs not expire after three yeal's. Each ""Ticer spends three years in the pwgram,
after \"hich a show is expa.1ed tu pick. up the writt.'T on its staff. New slots are added a.s writers
rotate out of the program and into individual show budgets. \Ve willll1k.c your ~1tldilioni11

sUggCStlCll1.'l into l:lu;ount a.'i we implement and expand these programs.

We would also bring to your atten~on the agreement WIth the Independent Film and
I'elevisil)n Alliance (1FTA), makt' public on July 12, in which we commit to additional actions to
open ,-'pportuni1ies for independent producer51 on OUI broudcasl, cable, and new tc...·c1lI1Qlogy
distribution plali',nns. We have enclosed a summary of the Comea,t, NBClJ, and IPTA
.\greement.

Community lo~.,lmeot aod Partn."hlps

We are pleased that you arc aware or Cornea,! and ~UCU', de"l' commitment to
community invc~1ments and partnerships with the diverJe non-profit community. We are
intrigued by your ideas on how we might eneow-age investment and partnerships with for-protit
minority companies. We plan to bring your ideas to our Diversity Advisory Councils for further
discussion itnd 10 seek their help in identifying hest pral.tices on the p(irt uf other companiL"S.

• • •

Thank you Jgain for your Willingness to participate in this important dialogue on diven;hy
issues. 'We look forward to continuing our productive discussions and relationship. As always~

please du not hesitate to contact me if you have any qucsliuns or tcedback.

Silleerclljo

~p:
/:;{ /'

I /'L/I. .
'Davitll. Cohen
Executive Vice President

Enclosures
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COMCAST AND NBCU's

SUMMARY OF DIVERSITY COMMITMENTS

Comcast Corporation ("COm<:lISt") WId NBC Universal ("NBCU") have made a series of
commitments to diverse communities in connection with Ihe joint venture between Comcast and
General Electric ("GE") relatinK to NBCU, Exeept as otherwise indicated, all of these commitments
are new or expand upon current commitments by the companies. These commitments span the
or~ani1.ations' business ptlICtices with respect to governance, workforce recruitmenland career
dcvclopmcn~ supplier diversity, media ownership, programming, and commuuity and partnership
investment.

1. ExistiDg (Ditialives IlDd Commitments

Comcastand NBCV will honor their respective existing diversity commitments, including those
contained in Ihe divcrsity memorandum ofunderstanding bctwccn NBC and a coalition representing
the imerern of various minority organizations reached in the year 2000, 10 the extent the
commitments remain relevant. Those commitments will be eXlended to the progrwnming assets that
Comcast will contribute to (he newly fonned Comcast Entertainment Group upon closing ofthe joint
venture.

2. Governllnce

ComcMI.lld NBCU: New External Diversity Advisory Co""e/la. Comeast and NBCU will
establish four external Diversity Advisory Councils (collectively cslled the "Joint Council")
rep",,,,,ntative of African American, Latino, A,ian Pacific Islander, and olher diverse communitie.,
to facilitate open comrnWlicQtion on the development, monitoring, and evaluation of the companies'
divcrsily initiatives. Comeasl will appoint up to nine (9) members to each Diversity Advisory
Council with inpul from national minority leadel1lhip organizations. '!be Joint Council and each
Advisory Council will meel at least two times per year with COIllCllSt'S and NBCU'. internal
Diversity Councils, including an aDIluai meeting with Comea.t'. Chainnao and ChiefExccutivc
Officer. In addition, lhe Diversity Council. will interact throughout the year on diversity issues with
representative. of Comcost and NBCV,

The Advisory Councils will provide ndvice 10 the senior executive teams at Comeost and NBCU
regarding the companies' development and implementation of. strategic plan to improve diversity
practices. Comeasl will develop a strategic plan, with advice from the Joint Council, to address five
criticaJ ~~focus Aress" related to diversity - govemwlce, workforce recruitment and career
development. supplier divl:rsily, programming. and community jnvestment and partnerships.

ComcrJSI: Belle#tmll,klng and Ongolllg R~po"IIIg. Comeast will conduct a benehmad: study of the
diversity initiatives in these Foclls ArellS which it will upda,e wtnually to facilitalC input and
recommendations from the Joint Council for strategies to improve performance in the five focus
Arcus, Annually, Comcas' will provide diversity data to the Advisory Councils r<luted to the live

-,- July 8, 2010
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Focus Areas, subject to a non-disclosure agreement and the understanding that the data will be used
only for intemal discussions and development of progress reports by the Jomt Council.

."BCU: Coalitloll Reportillg. NBCU will continue to report annually on its corporate diversity
dforts, with particulnr emphasis on programming/content, procurement, :IIld pipeline programs, to a
Coalition consisting or the t(,llowing four organizations ("NBCU Coalition"):

National Association for the Advancement ofColored People. Inc. ("NAACP");
American rndiana in Film and Television;
National Asian-Pacitie American Media Coalition; and
National Latino Media Council.

NBCU's Chief Diversity Ollicer will consult quarterly with each of these ~BCU Coolition membem
on diversity issues.

ComCOJt olld NBCU: Divenity Oversigllt. Cumc.,t and NBCU each will conlinue to suWOrt their
respective internal Diversity Councils. Each organil.ation also will provide awmaln:ports 10 the
Joint Council analyzing success in achieving diversity objectives and offering recommendations for
improvement.

3. Workforce Recruitment & Career Development

ComellSt and NBCU: Illcreased Millority Repruentalion: Comcast and NBCU arc committed to
be industry !eadem in the arenn of workforce diversity. Both organizations commit that they will
int:rease minority representation at allievets of their respective orgunizaJ.ions and will recruit and
retain mOTe minorities so that their workforces more accurately reflect the conunWJitics they serve.

CO/mIlS' and NBCU.. Joillt Councilillput 011 Recruitmellt alld Leadenllip D••elopmenL
Come""t .00 NBCU will seek the advice of the Joint Council in reviewing and selecting ex~eutive

leadership development programs, recomm~ndation. for minority-<>wned executive search finns thai
may be helpful in finding and retaining diveme taient, and assistance in the development of
internship programs aimed a' exposing college and university-level .tudents 10 career opportunities.

ComellS' and NBCU.. Car••r Path Progranu. Comcast and NBCU will continue to develop care...•
path programs, including mentoring programs, designed to cnbance the promotion potential of
identified divelllC Ialent, moving individWlls from entry.leve~ to mid-level, to senior management.

Come....' and NBCU: lItlnorlty Intems/lip and Selloianhlp ProgrllmJ. Comc""t and NBCU will
increase support for programs tocusing on the growth and development of minorities, such as the
Emma L. Bowen Foundation for Minority Interests in Media ("Enuna Bowen Foundation") and
similor interoship and scholarship programs focusing on diverse communities (see further discussion
of Emma Bowen Foundation under Programming and Community Investment and Partnerships
below). As part of Ihese initiatives, Comcast will design and establish programs in partnership with
local instilutions for minority secondary education students a curriculum that will equip them with
udvertising, sales and marketing. and technical skills and experience to help facilitate lheir ontry into
the <able industry in positions such as technicians, cngineers, and adverting/marketing.

July S. 2010 I
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ComcnSl: Work/ort. DI,"";ty [ni/latl,'u. In addition, Com<:ast will implement the following
workforce diversity initiativ.:s:

• Divenity Forum, Develop a diversity forum 'Iud "'tion plan to increase Jirector-level
representation of minorities;

• Focus Group". Crcate minority focus groups with the objectives ofgaining insigbt, creating
opportWlllies, and identifYing high potential cmploy«s;

• Boot Camp, Implement a boot camp program for mid-level vice president candidates wbich
will include not less than 80% dive"" candidotes; and

• Sean:h Firm•• With rhe cooperation ofthe i\dvisory Councils, iJentify search lirms with
track records of successfully recruiting Jiverse pools oftalenlto partner with the company in
identifying divers<: leaders.

C"meas/: S.rolar Positioro ClUldldale Pools. Comeast will enhance minority representation in the
leadership ranks of the organization by requiring a Jiverse pool of candidates for all hires at the vice
president level and above, including the commitment to have at least one person of color on every
slate for all such hires,

NBCU, Dlv.ru Serolor Level Ex.rld/ve•• NIlCU will focus on hiring opportunities lor diverse
SC'fJior level executives in development. prOOuction, costing, marketing, lega1lbusiness affairs, and
Jistribution.

Comeo., arod NBCU, Workplace Diversity TrallJlIII: Progru",.. Both Comeast and NBCU have
active workplace diversity programs that include training on diversity issues. Both organizations are
commil1ed to exploring ways in which 10 expand their respective programs, including, lor example,
in the case ofN£lCU, by offering a new online diversity training modulo for its regUlar employee
base.

4. Supplier Divenity

COntl:Il.' and NBCU, Irocreas.J S~rod oro Diven. SIIppll.,.. Comc:ast and NBCU will enhance
diversity in their procurement ofgoods and servicesl1Ild company-wide supplier diversity activities,
increasing lbe amount spent on diverse business partners, including minority-owned enterprises. On
a nationwide basis, ComellSt and NIlCU will strive (0 increase the percentage ofbUlline.. conducted
with minority-owncd vendors to be on par with the percenlage of minority-owned bus;ness<:s in the
communities they serve.

Comcast UIId NBCC/: [Ilcrtaoed Parlroershlps with Dive,.. Orgarohlllioru. Comcast and NBCU
will partner wilh diverse organizations to enhance the ulilization of minority·owned enterprises,
specifically minority-led chambers of commerce and/or other minority.led business organil.l1tions, al
the national, regional, and local levels.

-J- Jaly8,20tu
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Comeosl and NBCU: Juinl Cu,mdJ Inpul on Miltority Suppli~n. Comeasl aoo NBCLJ v,111 """k
ud\iice (min the Joint COWlcil to jdentify opportunili.;s for spending with minority-o\l,ned suppliers
in agrccd·upon categories.

Comeasl and NBCU: Secoltd Tier Pru"um""It' Prugrams. Comcasl and NDCU have "=000
tiel" procurem~tprograms designed lo encourage dleir top suppliers to purchase goods and scrv,ces
from minority-owned vendors. As part oftbese pwgram••• Comeast and NBCU encourage tileir
largest vendors to report quarterly on their spending with minority-owned vendors. Comca.t and
NOCli will expand their programs to creat.: additional opportuniti.,. and an even greater impeet,
including expanding of second tier reporting to encompass more suppliers as well as automation of
the reporting proces•.

Comeast anti NBCU: Banking. Comeast will grow the diversity of it. investment banking and
banking parlners through its minority banking program and through the development and expansion
of ",I.tionships with minority Investment tinns. After the elo,ing, NBCU will participate in
Come.st's minority banking initiative. Comeast has established banking relationships with
numerous minority.owned financial instilutions and nas included them in the creution and
syndication of numerous credit facilities. Where pmetic"ble, NBCU \\111 be a depo,itor in the..
institutions.

Comeast altd NBCU: Ad.~rtisiltg Spend. In 2011, following Ihc close of the tmnsaction, Comea,t
and NBCU jointly will commit a' I"",t an udditional 57 million in spending on advertising with
minority-owned Inedia

Comeu.•t altd NBCU: Law Firms. In 2010, Comeast became a founding partner in the Inclusion
[nitiative, a collaborative etTort wnong several publicly held corporations designed to ine"","e
significantly busine.. opportunities for Jaw firms owned by dive"", individuals. The overall goal fur
lhi, initiative is $30 million. of which O>mellSt has committed $1 million. As part of the Inclusion
[niliative. Comeast will use its best efforts to retain minority-owned law firms that participate in the
[niliative. Further. NBCU commits post-dose to expand its busine.. with minority-owned law
lirms. NDCU will establish a working relationship with one or more minority finns in at least th",e
cities where it has headquarters operations - New York City, Los Angeles. and W..,hington, D.C. In
addition, NBCU will commit to have its General COlDlscl mcctannu.lly with the executive din:ctor
of the National Association of~inority and Women Owned Law Firms ("NAMWOLF") and the
senior executive of the National Dar Association to review NDCU's oUlreachelTorts to minority
owned law firms and review its efforts to expand the amount of business that NBCU does with
minority-owned finns.

5. Media Ownership

Comeast: N~w In,lepeltd~ndy-Owlt.d and -DIM/m.d Cu61e Net_rb. It i. Comeast's intention to
ellsure lhat there are $ubstantial opportunities for diveISe programmers to benetit from its
commitment to add ten new indeperulenUY-<lwnud and -operated cable networks to its systems over
,he next eight years after the close of the IrlInsaction with NBCU. This represents an expansion of
the commilment appearing in the Federal Communication Commission ("FCC") Public Interest
Statement of Junuary 28. 2010. To tbnt end, Com"",t commits that at I=t eight of the ten networks
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to be added to its ~stems pll~uant 10 lhis dBht·year pledge will be networks in which minoriti~s

have a majority ownership intere.t. Comcast commits that atl...t fourofthe.e network. will be
networks in which African American. havc a majority ownership intere.t and at least fnur ofthCllC
nClworks will be network. in which Hi.parne. have a majority oWlICrship inlerest.

Comcusl: Venlu,"" Capilal Fund. Comcast will establi.h a venture capital fund intended to expand
opportunities for minority entrepreneur> to develop new media content and application•. Comeasl i.
prepared to commit at least $20 million in fnnding to this new venture upon closing of lhe
trall.'>aetion with NBCU. The fund will be housed within Comcasl Interactive Capital, the company's
venNre capital arm, and will facilitate early stage financing of minority businc.se. (including
Alrican American businesses). Investment discretion will rest with the manager of the Fund.
further detail. on the Fund will be relea.ed this Fall.

NBClJ: LA. Slalion Diveslilure. NBCU has agreed to divesl its owne",hip interest in KWHY.TV,
un independent Spanish-language broadcast station in Los Angeles. This process present. a kcoy
opportunity for minority owner.hip in one of the nation's top two largest media markels. NBCU has
committed to usc its best efforts to ensure that this sllltion ·is sold to a minority-conlrollcd ownership
group. To facilitate this opportunity, NBCU has established a process to identify potemial buyel'll
and has selected the Minority Media and Telecommunicalions Council ("MMTC") as co·advisor lor
this transaction. MMTC has had demonstrable SUCCCS3 in identifying qualified minority buyers in
similar divestitun.:s.

[n the event these eflorts do not result in the sate of KWHY·TV, the .'lation license and assets will be
ptaced in a divestiture trust at the closing oftbe proposed tranSllction. If this becomes necessary,
MMTC wiII work with the trustee to effectuate the sale to a qualified third party. On May 17. 20 I0,
an application was filed ..eking fCC consent for the assignment ofKWHY·TV to a divestiture trust.
NBCU and MMTC will remain actively engaged in e1furts to sell KWHY·TV white the application
for assignment to the divestiture tl1lSt is pending.

Comcasl and NBClJ: .~nnority Buyers/or Media A...e.... Although no additional divestiture of
media assets is contemplated in cOIU1.Cction with the NBCU lransacllon, Comeast i~ committed to
having an appropriate sensitivity to minorily ov,nCfship issues in the event media assets are divested
in lhe future, including involvement of specialists to identify minority buyers for any fulure a.'set
sales. In the event of future divestitures ofbroadcasl stations, cable systems, or cable channels,
Comcast i. commiucd to aggressively facilitate and pursuc opportunities for minority ownership
groups 10 purchase those assets and will use commercially reasonable eflorts to provide Ii",t priority
10 minority ownership groups.

6. Programming

Comeasl and NBCU.. Expansion ofMlnor/ty Programming. Comcast Cable and NBCU are
committed to expanding minority·focused programming and will have discussions with the external
Diversity Advisory Councils representing each minority community about measures that CliO be
taken to achieve this objective for their respective C(lmlnwlities.
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ComclUt and NBCU.. Enhancing Dh'e"ity in Prtlgramming. Comcost ond l-IBCU are committed
10 expanding the presence of minorities both in front of and behind the cameras. In furthel'llnce of
ImS commitmenl, Comeasl and NBCU commillo build on previous and current etfons to increase
and improve the presence of minorities Ihroughout all its programming, including cntenailll\'lCnt,
news, sports, and public affairg programming.

COIfWlUt: Expllnded Service. tmd Competiti.e Pricing. Comeasl Cable i. committed 10 maintain
and improve its lrack record in bringing diverse programming to its subscribers. Moreover, ComcaSl
Cable remains committed to providing competitive and affordable video "'tvices to its cU8tomers.
including its minority customers. As pan of its regular meelings with the extern.1 Adviso))'
Councils, Comcost will review the pricing and packaging of its minority-oriented programming.

For example, Comeasl currently carries African American-controlled and .operated programming
and .lso non-African American-<lwned entities thai targcl the African American community with
progrwnming serviceo. Working with programmers, Comcast will extend carri.ge of this type of
programming in key market systems, ineluding key African American market systems, within six
months of closing of the tr......clion.

Comell./: EXptlll.ion ofDi~,.u Video 0" Demtmd ("VOD" Conleffl. On Demand and On
Demand Online are dynllll1ic and innovative platforms. and Comcast intends to help opportunities
for owners of diverse conlent to utilize them. On Demand .!lords independent and minorily owners
of content with an unpamlleled opportunity to rew:h niche .udiences in • direct w.y and with
scheduling directed by the viewers' time preference. As Comc"lexpands On Demand and On
Demand Online. it will focus on ways to ensure that independent and minority owners of content can
take advantage of these next-generation platforms. Comeast Cable also will continue 10 work with
content providers to Jeliver minority-orientL>d content on its online Fane..t Xfinity pl.tform.

• Arriean American Content. Comeast Cable recently launched Black. Cinema On Demand,
• VOD channeltlult eelebralell black. tilm.. filmmakers, and actors past, present and futwe,
toeusing on the wide range ofexperiences, accomplishments, and points-<lf-view of black.
people as expressed through the artistic medium of film. In .ddition, COlll£.at Cable features
On Demand programming that ddivolll a variety oftolevision, entert.inment, and music
choices from various networks and prognuns thal target African American audiences,
including Black. Entertainment Television (BET), H20 (Hip Hop On Demand),.nd recently
acquired Soul Train eontenl.

• Asian CODteoL This t.U, Comeast Cable will launch Asian Cinema On Demand that will
featwe films from across the Asian Pacific Islander diaspora that highlight the experiences,
accomplishments. and points-<lf-view of this community as expressed tbmugh the artistic
medium of film. nris perm.nent pl.tform will allow Comcast Cable to work with Asian
Pacific Islaader English-language content developers and will be programmed by experts in
the Asian P.eific IsI.nder film space. This channel will be available 24 hows a J.y, 365
Jays a ye.r; contain 20 hours of content; be refreshed up to 100% a month but no less than
50%; and will include a specific marketing plan devdoped to promolc the olTering.

!__ ..• " ..._"•..~,~~,_,_"_,, ,~..,,~,_._,,_,,__._._._•.•~,,•••_ .._ ...__ .•._ ...__..•_ ..._".~.__._•• •.J
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• LatiDo CUDlcDt. Within twelve month. oflbe transaction closing. Comcast Cable plans 10
launeb Hispanic Cinema On Demand fcaturing Lalino-themed movies. In addition, Comeast
Cable will use ils On Demand and On Demand Online platfunn. 10 fealure Telemundo
prograntming and to conlinue expanding ,he availabilily ofNBCU's munl (MunDo.).
Comcast Cable "ill use these platfonns to increase prognunming chuices available to
children and families. as well as to audience. lor Spanish-!wlguage progmmming. Within
three years of closing the l",",aclion, Comeas! Cable has committed to add 1.500 additional
programming choices appealing to children and families and 300 additional programming
choices from Telemundo and mun2 to it. On Demand platfonn.

Comeasl: Conllnu~d R~llance on Unaffiliated Conlln/. There is no prospect that th. proposed
!nInsaction with GE and NBCU will diminish Comcast's reliance on unaffilialed contenl. Following
consummation of the proposed transaction, Comeast will continue to rely on other content providers
to provide tho vast majority ufilS video conk.-nl. Comca.t will not rely exclusively or even primarily
on NBCU Conlenl.

NBCU: enlerla/nmenl Pro,l"''''''';'''' With respect to enlertainment programming, NBCU makes
the following commitments:

• Rulldlnll Dlvene ReIJlIiODSbipo. NBCU commils to double (from Iwo to four) tho number
of lormal networking events hosted each year 10 provide infonnation on employment
opportunilies for diverse dir.clo.... writers. and directors ofpholography with ils senior
executives (al the prclddent, executive vice president, senior vice president, and vice
president levels) in Ihe feature, broadcast, cable. and digital divisions ofNBCU.

• Diverse Writers Program. To promote diversity among its writers. NBCU commits to
continue to fund diversity writer positions for three years, selected by the show
runner/producer, for each of its scripted series on the NBC broadcast network ond for eaoh of
NBC's three lale nigbl programs. In addition. NBCU commits (0 expand this program 10

fund a diverse writer posilion on each ""ripled series on NBCU's cable networks.

• Directon Fellowsbip Prolnm. NBCU will continue to sponsor this important shadowing
progrum. which offers diverse participants a deveillpml:l\tal opportunity witb a DGA direclor,
as well ... expoSOle to other Mpects ofNBCU Television Studios production.

• C.slinl (TV and Flbn). NBCU will commit 10 use its innuenee to encourage diversity
among lhe freelance casting directors hired in connection with the produclion ofNBCU
progmmming. In addition, NBCU will create a casting associales program for TV and tilm
with an emphasis on diver3ity in what would be a model for the industry.

• Prot...looll Developmenl Programs. J'o,'BCU will continue to ,upport the following four
pipeline development programs offering hands-on experience in programming development
and management. and olher area., of NBCU's business: Entertainment Associate.,
NBClJICallada Fellowships, the Universall'ictures Leadership Program, and multiple NBCU
Internship Programs.
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• OeDchmarkiDIl .Dd aeportiDI:o NBcU commits to report annually to the Joint Council on
Ihe diversity of: (i) on-cornera talent in regular. ,.'Curring, and guest roles in both ,cripled
and reality TV programming, a, well as 10 continue annual rcpurting in tho'e areas to the
members of U,e NIJCU Coalition; and (ii) produclion executives (directors, write",) in
primetime TV programming. NBCU will expand thb annual report by including the
diversily ufthe producers and executive producers of primetime TV series. NBC also
cummits to conlinue quarterly meelings wilb eacb NOCU Coolil;on member to seek inpul on
\Va). for NBC to increase diverse pQf\ieipation in cach category.

NBCY, N...... Programmln,. With ,espcct to news progrnmming. I'BCU makes the following
conunitments;

• N.... A..o.late Progr.m: NBC's News Associatc Program i' a highly competitive
program that idenlifi... outstanding aspiring juumalists who bring diverse backgrounds 10

news production and news coverage. NBCU will expand !his program beyond NBC News to
also include the NBC-owned and -operated stations' news depQf\menls. This mean. an
expansion annually from six to twelve News A,sociat....

• D~or.ity L...dership Pr.gr.... NBCU will explore ways to expand its Diversity
Leadership Program, through which NBC News operatos a mid·career program designed to
train diverse producers: and a~socialeproducers for executive producer roles. The program
lasts for 18 months and involves monthly workshops, business, and finance seminars,
"shadowing'~ days with key senior executives, individual rnentoring. and presentation skills
training. ·lbe program cnrolls eight to ten high potential journalists every IS months.

• R""ruilmunt O..trcacb to Minority Journ.li.ts. NBC recruits every year at the annual
conventions of the National Association ofnIack Journalist. ("NABJ"). Notional Association
ofHispanic Journalists (UNAHJ''), Asian-American Journalists Assodation ("ANA"),
National Lesbian & Gay Jounlalists Association, Native American Joumalists Agsociation
("NAJA"). and South Asian Joumalists Association. Representatives of NBC News, NBC
Sports, Local Media, and Telemundo contribute on alltevels to S<nlinars, career fairs. and
student networking events. resulting in lhe tracking and hiring of diverse c6l1didates. NBCU
will explore wuy. in which this recroitmenl oulJeach can be expanded.

• Meeting. witb Congre.sion.l C.uouse•• NBCU commits to annual meetings between the
Pre,ident of NBC News and the NBC l\ews D.C. Bureau Chief with the Congressional Black
Caucus, the Congressional Hispanic Caucus, and the Asi6l1-American Caucus, to discuss
diversity practices as they affect the Nem Division.

• NBC News Summer Fellow,hlp Program. NBCU will explore way. to expand its News
Summer Fellowship Program. under which NBC .pun.ors two (2) paid internships every
summer for nominees from each oflhree organizations: NABJ, NABJ, and AAlA. These
six (6) paid intern. are selcClcdjointly every year by tbe individual nrsa"i,.tions and NBC
News. NBClJ will expand its news internships and increase 10 a minimum of nine paid
internships aonually with NABJ. NAIlJ. and AAJA (Ihree each ycar per organization), while
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a!"" seeking to extend the program to NAJA, to fosler lhe caree" ofaspiring Jiversc
journalists.

NBCU, P,oll,amml"i Leadership Di"",/Iy. ~BCU commits that it will connnue to take sleps to
inc(c-ase the diversity afits executives in each oflhe following areas: development (television and
film); production (Ielcvision and film); and mark.eting (television and film). NRCU will work
diligently to ensure thld key slates for executive openings include diverse candidKtes identified either
through [everaging internal succession plans or using external sources, such as recroiting firms that
have strong expertise and track. records in identifying diverse candidates within these fields, as
needed or awropriate.

NBCU, Teltmu"d" N......tu,.. TelemWldo jusl ;ntrooucod a comprehensive news strategy to
enhance and expand its new, conl,,"t across multipl. platforms, including an increased investment in
local newscaslO at the Telomundo stations. This will include the launch ofa weekly public arrairs
show in the ticst half of20 Ill. Comcast Cable and NBCU are committed to the production oflocal
newscam in the communities where stolioclS tire located. Further, as a result of the joint venture,
NBCU will not reduce the number ofcurrent local Telemundo neMCas!S and will consider
cxpandinglocaJ Telcmundo newsellSts. NBCU will continue 10 expond local contenl ill Telemundo
station newscasts.

NBCU: Emma B".,en F"u"dllJlo". NBCU is one ufthe iargest supporters of the Emma Bowen
Foundation, a preeminent orgnui7.otion dedicatcd to preparing minority youth for careers in lhe
media industry. NBCU has sponsored mo'" than lOll student>, a signilicant number of whom have
laken po,itions at NBCU and elsewhere in rhe industry. NBCU commits to continuing as an
industry leader in this program and will expand its purticipntion in and support of thc program by
sponsoring at Icast 50 students annually for the next live years, as well as continuing to house the
Foundation in its Washington, D.C. offices and providing administrative support to the orgam"lion
on a pro buno ba8i!'i.

7. Community Investment & Partnersbips

C"mCtut lind NBCU.. Ten Pe,ct"t l".,etue '" Community InlleSl",.nL Comcast and NBCU
commit to increase their philanthropic etTorts to support minority-led and minority-serving
institutions and to establish more specific benchmarks fo~ their investment activities in minority
communities in consult.tion with the Joint Council. Upon closing of the trans""tion, CorneaS! is
pr~pared to increase its community investment spend on minority-led and minority-serving
in.,titutions by 10% per ye", for each oflhe next three years. Similarly, NBCU will increase its
funding by 10% per year for each ofthe noxt throe years in the 0CClIS ofcommunity-based
philanthropic tOcused organizations that serve youtb and family in undcr-served communities and
community engagement organizations with brond missions of serving diverse communities.

C_ca.,t: Commu"lty l"""stm."t a"d Partnership PlOgra"... CODlca" will cnhancc it.'l
investment in diverse communi tic..'I and itg partnerships with diverse organizations by taking the
following steps.

luly 8. 20 10 ..J
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• Comea'l Lead.n and Aebi")'.n Seboraubip Program. Comcn.-t will increase outreach to
diverse students and schools for The Corneas! LcadL7s and Achievers Scholarship program.
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• Int.m,hlp and Seholanhlp Programs. Corncast remains the largest supporter ufthe
Enuna Dowen Found,lion inlernships. Come.s! will inm,a"" its support for Olis program
and similar internship and scholarship program...,d will seek to enhance participation of
minority students in tileSe programs. In addition, Comcast will work with its Human
Resources Department to ensure thnt graduates of these programs are being considered for
entry level positions.

• Ileyond School Walll Program. Through the Big Brothers Big Sisters Beyond School
Walls progrum. Comcast will ensure thot school assignments arc in diverse communities.

• Come..' Corn Day. Comcast will expand it, Comcast Cares Day focus to add
urgani""tion. !>.:ing served in diverse communities and to increllSC tho number of
orgauizations that are serving diverse beneficiaries.

• Comca.' Digital ConnectoR Program. Comcasl will en.ure thotlocation. of its programs
through the Comcast Digital Connectors program (in partnership with One Economy) arc in
diverse communities.

• Promotion of Div.n. Parlncnbipo. Corneas! will promote and commwlica~ the positive
work and impact of it::. diverse partners, including increases in public service llMouncements,
social media communications, advertising, and media placement, both [oc-ally and nationally.

I
I
!

I
[ _._ _ _ .
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Summar~: of Agreement among Comcast Corporlll.ion ("'CDn1Caljl~'), ~BC UnivcN:d, Inc.
("NUCU"), HDd thelndepeudenl Film & relevi,ioD AlliaDC< ("IFTA")

Ovcrvi..::w: Coml'a~t, NBCU, and IFTA have ~~f(:\:d to take certain actiuns to provide ~nhanced

L1[1portunities tor progrurnming produced by independent producer:) to be considered for Com..::ast
and NUCl.l platfonn~ (the "Agreemenf'). The Agreement covers scriph:d ~nkrtainmcnt

programming as wdl as unscriplcd C;n.'l:llity") entcrtainmcnt programming on the NBC Net\Vork
during primetime, fm the ~BClJ cahle entcrtaimncnt networks. and on CDfficast's video-on
demanu ("VOD") anu onJine platrurrn~, rhe cummitments inlhe Agrct="lTIcnt an: gCr1t:ra[jy
applicable for a period of four years hc~inning on June I liJlluwing the closing of the
Comcast'NIlCU joint cellture.

• D~!i.I!L1!!l1!1.M~!in~~. I\BClJ will scheollie eac·h year a presentation outlining lor
Indcpt'ndcnt Prouucers its upcoming scripted and ro:ality progmmming needs. fhe tenn
"[ndependent Producer" indudes both fFTA and non-1FTA produoor~'p",du"tion

companies. and is gcncn111y defined as a pruduccr/pruduction company that: (i) is not part
ofa vertically-integrated comJXmy; (ii) is o:ither an 1FT.'\. member. or is ;J.mong those non
IFrA member companies that would nol be considcri:d it "majur" indcp~nd\.'nl supplier;
(iii) i~ fimlIlcially ,lble to delicit finance n~[\\"ork-quality scripted scric:"i or longfornt
programming ur appropriately finance recllily pro~ri:'lmming; .tnu llv) has had at least
three prr~jcct~ in development 8t (or has produced at leJst one project that h:Js been
exhibit~d by) a broadcast network or a basic or pay cable cnt~rtainmenl network within
live years preceding the date ot'the applicabfe l>ecelnpmem Meeting. IfTA will provide
an invitation list ufup to 200 Independent Producers, working. with its memb~rs and with
other independent producers and organizJtions..

• Pitch Meetings. ~BCl.; will set up annual meetings with creative executives from
NBCU' s entertainment networks LO take series pitches from Indt:pt:ndenl Produi:t:::rs.

o The Imlt:'pt:Jldcllt Produccrs will bc rdclTcd by IFTA based upon NBCU's stated
ne",is with the goal of having presenlarions by a diverse group of producers.
NIlCU may submit Independent Produ\;crs lu IFTA lor inclusion in the process.

o Independent l>rod\ICerS who are not memhers of l}. L',.\ will not be unreasonably
excluded ITom the process by wrA, and Independent Producers may be selected
for pitches even if they did not anend the Del'elupmem Meeting.

o In lhe six-munlh pcriud lollm,;og e"eh Dcvelopmenr Meeting, I\BClJ's cable
gruup will lake at feast 15 pitches and it. broadcast group will take at le.st 20
pitches as part of this process. NllCll may also lake pitches from Indepenoen\
Producers in addition to those lak.cn as part of this process.

() NUCU's Digital Smdio executives m.y .Iso panicipate in the pitch meetings in
orJ~r tu cV(iluate the prcst:nLatinns lor potential digital platfonn opportwlities.

• t.\11.Q..~atcd De\elopmenl Ptmds. Each year, the NBC Nt:lwtJrk 1,vill allocate $l million in
dl,;'vdupmcnL funds Elml, sr.=pari:.llcly.lhc NBCL cable cntertainmenr netwmks will allocate
$500.000 in development funos (collectively, the "Allocated Dcvelopmem funds").
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(.: The :\l1ocatCii DeveJopm~nt Funds will be exclllsivdy dcdical~d to suppuning
c~rly ut:\t dopmcnL of m."w projcct~ from Im1~pendel1l Producers as paJ.1 of this
proccSos. and will ~ disbu~ed by NIlCU lhrcctly to such 1nr..IeptnJtnt ProuUl,;l:fS
in SQch amounts and allocations as NBCU d~tcrl11inr:s is appropriale but seeking
to provide funds lo multiple pl'Ojects/lndependcnl Producers.

,) NDCU ..."ilI pwvidr: 1fTA an anntml report :~l:tling forth the projects and
lndcpcndent Producl.'ts to ~hich the Allocated Development Funds were
allocared.

• Advcrli,er-Sponsur<d Movies orthe Week ("'MOWs::). Ihe NIlC Network will facilitate
tormal introductions ofIndependellt Producers of MOWs to advertisers Juoking to
produce fully-sponsored MOWs thut "ill be supplied 10 the NBC NeL"ork on a time-buy
hasis 3$ the company's ~ales and }lrogl'amming needs dielate.

• Acquisition "fFeature Films and (Jther PIlJgrrunmillg. To the eXLellt the NHCU cable
networks license MOWs or mini-series ur seek to acquire feature films, th~ir executives
or employees "ill tllke submissions of professionally produced. completed MOWs.
miniseries or films from Independent Producers at agreed upon time3 and location~

inducting the American Film Market in a guod: faith effort to consider independent
prugmmming f<..lr such slots. The dctinition or"Indcpcndtnt Produc~r" for purposes of
lhis provisii)n includes only parts (i) and (ii) of the general detinition set forth above.

• New Media D.11!!.til'J!t~sm. Corrtt:asl commits to nn::ct with JFTA to develop a plan to
simplify the method hy which [ndependent Produc~u license their content to CoJmcaSl tor
distribution on New Media p\attonns.

o Comeast and IFTA will work toward the goal of developing a precess within
three (J) months of the Al!feemel.t for Come." Cable to evaluate wntent for its
New Media platforms from Independent Producers.

() The definition of~']ndepcndenL Producer" for PlIfPOseS of this provision includes
"nly pariS (i) "Ull (Ii) of the general defillitioll sel torth above.

2
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The HOJl{lrablc \t1i..::hacl <\.1. Honda
Chair. CAPAC
171 J Longwnnh 1I0R
W-Ishingron, DC 20515

R.: Com<..o'N8UI

De:lr Reprewntatives Honda:::md <.:hu:

rho lIono.. ble Judy Chu
Chair. ('APAC Economic Development Task Forte
2421 Rayburn HOB
Washington, fX.' 20515

I am writing: in response to your July IS, 1010, lelter to Brain L. Roberts. CEO ilnd Chaimul/.l of
Comensl Corporation. and me, regarding the prt)posed joint venture between Comca~t ilnd General
Elt::\:.!ric relating [0 Nnc IJniver\ul (NBCli). Th:mk ~·ou for giving us the opponunity to discuss h{lw this
lrun';:l1clfon and our diversity-related crommitmcnts wilt benefit the Asian luneriean and Pacific Islander
(AAPI) l;ummunity.lUll! provide mcanin}lful OPp()rtullitic~ to -strengthen our growing partnership for many
yc;nn tn come, J espccially \.\.oant to thank yClt.l for Ihe lhoughlrul di-!'.cu:'>"ilon during our meeting (lfi Joly
1S. ~Ol O. [appreciate your candor and look lornard to cuntinuing our \"w'ork together. We are pleased to
work with your oflices, the Congressi()mtl Asian Pacifil: Ameri(;dn Cl:l.ueu~ (CAPAC). and leading AAPT
organilations moying tOl"\vard.

Well before we announced this lr3nsactton, we recognh:ed the value of di'Yersity in nl<lny areas of
our business and engaged the AAPI community. its oq:;WliLad\)n!.. und irs lli:udership in.li \,<lncly tlf
mutually benetir.:illL respects. ComcDSt values. its relationship with all diverse comlnunitic~. including the
AAPI community, because we believe thal maintaining a strong connection to the ptQple WI: serve i~

integral to our long·term 5uccc~s. As a Il..-sult. we have ,'liflnounccd significant measures to assure all
di"'c~e clJmmunitio.'i, including (he AAPJ i;(lmmunity, that the ComcasttNBCU transal'tion is good for
diver!i.ity and that diversity will be a pl'iority for the new company.

ln your letter. you reler to the SummEU)' of Diversity Commitments prepared by Comcast and
NDCU highlighting the commitments we have made. To ensure you have updated information, we iJre
cnclnsing II copy (If the '",test version of the Summiuy which was Sllbmirted for the record at the July 8,
2010, hearing of the House Subcommittee on CommunicatioTL Technology, and the Internet in Chic<lgo,
fhis SumnHuy includes the ~ommitmenlS made in the cour~ of our dialogoe with various national
diversity leadeN, repn:~enting the rich lapc:~ry of A.merican ~(lCiety. We also are enclosing ~ dl'Cl.lmcnt
which sommariles Comcusl's achievements and l."Ommitmcnts with respect to the AAPI community, in
pani..:ular.

A:;; )·ou correctly note, Comc3st has stated publicly its commitment to be 3n indu~[ry leader in the
arena of diversity. We are confident that the complere ~et of the commitmenlS we h~we made is the most
sig.nitica.llt advam:cnu:ut of di"crsity in the hisli.\ry of modern c(}mmUnicalion~. In prognunming.
()wnership, and other areas. the ComcasllN B('1.1 commitmcnl~ arc a mC'del for others in the media,
entertainment am! communir.:fltions industry to follow.
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Wurkfort:e Dilltnit" and Cnrporale GOlierna.nu

C'-.lrno;:ast has made ':iigniflcant progress in retaining ,ji-."C'rse and T:lkntrd Ar\PI enlployces. in
important ;egmcnts of our business. We employ ),.~OO members oflhe AAPI community. [his
r~flrc.'\.\:Ilt., 1\ fi I perce lit incrtasc over the past seven years, O...·er 600 members ofComc~st'~ I~adership

L1lld managa:lllclIt la:ams dre from the I\A pr c(lInmunily. repre~ting 43 pert:ent of oUr minurir:y managers.
\1embers of the AAPI colnmunity hold ... urious e:\l:culi...~ and othl.:r lelldcr~hip posilion::l within O.Jrncasl,
including I-.ey rol~s in Comcust TntCnl4.:1i,·c \1cdia. Finanec ~nd .c\r,;(;~luntjng. (iov..::mmcnt AtTa.irs.. Strategy
Q.l1d De\'clolJTT1cnt., Marketing, Tc~hllkal RC3Carch and Development, and Comeasl SportsNct, among
others,

D~spjle lh~se posili"l: lrend.., C\Jmca..,>t fCcngniT.l:!I that \lur commitm..::nl 1(1 div~r'iity is a
ctmtinuing crrurt. Hence, we an: ddcnnim:d to increase minority representation at alllcvcls of our
\.:ompany by recruiting and retainiog more minorities '5iO that ()W' workforce more a~cu(ately reflects lh..::
communities we servc. for eKalnple, with reSiped to diversity in our leadership nmks, Comcast hIlS
committed that a.t least Ollt person vI' color will be on ever)' .. late lor all positions at the .,'ice pre'jident
level and above, ir.c1uding the I,.':ompany's e:\~utive anJ bUl!.iness leadership position.

As for rec.ruitment pipeline pn)gram,. CI)mCn~t and NBCU providc substantial support for
di\lersity-oricnted intcmship and trainin~ progmms, inchiding, for example, the Emma Bowen Foundation
for Minority Interests in Media. COln;;ast and NBCU are the two prilni.lJ)' supporrers of the Emma Bowen
Foundation, \\hich offers unique tive-year internships th.at allow minority :otudems to work (-or partner
\.:ompanies e."lch '!>ummer Bnd 11R school breaks. fhi.c; program has opened JOQr!' for many minwity
candidates, and lS r-erccnt ofComeasfs Emma Rowen f'oundfllion interns this year Ilrc:: from the AAPI
commullity. T~llIa)', Cnmeas( employs 5ix. form~r Emma Howen Foundation inlcrns, NHCU empklYs 10.
and many \lthenl hn\'c gone to work m the m..::dia industry, Comeast also sponsors leadcrship and pipdine
pro(l:rams to develop dh'cMC talent in its. \"orkforce and has outreRch progr-.ims with the LeadeNhip
Educ.ation for A:sian I>aeitic l\merieans and the National ASi;Odatil'n of Asian AOI(:riL;.Un ProfessiL1nuls.
Moving forward, we beliel,ie the establishment of the AAPI Diver~it)' Advl:Oory CO\JIwil. discussed below,
Yo ill play an importolnt rol~ ill tlu1her enhancing diversity within our compan)'~!j leod~rship.

RCB!lrding the ComCHst Board of Din.'i,,":lors. it is important to understand lhal we ha\'e a relatively
3mall Board with limited opportunity 10 add Jirectors, The $tability within the Buard has guided Comca<rt
from a 3mallllw\.et cllble operc1tor to a successful national conlpany. Nominees to the Comcast Board
arc determined by the Go'..ernance and Directors Nominating Commitlee, whidl consist') elltirely of
independent directors, As we tiiscus$ed, diversity is an important criterion considered by the Committee.
along with a varict~}' of other f..ctors, inchlding profe')siflnal knowledge; business, financial. and
management cxpcrti.'le~ industry knOWledge: and entrepreneurial background and cKpericnce. As 1
explained during the mceting, while Comcait canoot \:ommit to adding an AAPI dire<:tor wLthin any
spa:ciiic time fi'ame, we rec~)glli:t.e that this j~sue i~ itT1purt,mL The Governance and Di~loNNominating
Commitl.t:e willl.:ontinue t(l mah diversit), U I.:riticu.1 ...:uu:'\idcrntion in futun: bOllfd nominations, Simply
put, divenoity is a priorit)· for us, and th~ AAPll.:llmmunilj is 3.n important part of lhal priority.
Moreover, as discussed below. we have taken steps to ensure thut the \'iews, pcr5pcc..1ives, alld ~oncems of
all di\ler.:e communities arc:: considered in our business planning and dccision-making procC!iScs.

Dn.enity .o\dllisof)' Councils

We are very pleased that }'r,Ju support the creation of the external Div~rsityAdvisory Coundls.
in~Jlldinga Council composeJ ofrepresentati'rcs of the AAPI community. The Advisory Councils will
ral;;ililatc opcn ~ornmunie.itiollwith Comcasl alld NBCU in Ihe de'Vdopmem., mOllilm;ng, i1nd evalualion
or di...ersity !nitiuuves. Th~y also will provide J.d... it:e 10 the senior cxecuti ...e leam!J lit Ctlm\:a."it tmd
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:"JBCU rcgan.ling the ct)fIlJlanics' de"dnprm::rtl amJ ;rnplcmcnl<1titlll "f"a stl"ah:~ie pl~J1 to i1Tlpnl"~

,jivcr::>ity pfaeti..:e~. 'Wilh emphasis l.lll the li\'c:: locus arcn:; n.:-n.. rcni,;l,,":d in our diY...:rsity~related commitmcnts
and your leLter: (I) ~..ork.force rCl,;ruitmenl and carecr Jcvdupmcnl; (2) supplier diversity; (3)
pr\lgrammins; (4) l,;ommunity in'V~slment .,lnd partner~bips; and (5) ~o'vcmar1(;e. This will be
aCl;omplishc:d throllgh meetings with senior l'umc/l.~t and NBCU e-:-.:ecutives.

We have cummiil~d Ihat lhe Diversity Advisol) Councils .... ill have the resources they require to
pL:rrorm their fLJnt.::tiom:l. The membcr~ ~lflhc Ad"i~ury Councih will haw the opportunity lo intcrad ..... ith
Ihe c:'\i!:'ting intemal Comcast and NBCtJ fJi-\ocrsity CoulI"il;, b..>tVI.'ecn formal meeting.<;. of the Ji.lint
r'\dvisory Council, including additional meetings on an as~nQCdcd basis to offer advice on the str;ltegic
plan and 10 discuss progress under the plan. Also. the chief diversity otlicers of Comcast and NBCU will
designate appropriate staff members to :;erve as tiaiSO!lS 10 the Ad""isory Coullcils to, among oth~r things,
fat.:ililate communication between the Advisory COllncils. Comensl, and NOCU cuncerning our acti't'ities
in thc fncu..... areas.

In additioll~ Coml.:'ast will conduct:) benchmark study of lht' di\·ersity initiatives in all tive focus
'lrens, whi~h will be updated annuall) (0 racilitlle input and rocomtnendation, from thc Joint Advisory
Council for strategies to irnpro't'e perrOmlartCe in these areas. :\nnually, Corneast will provide diversity
data lo Ihe .I(\int i\d\li"ory COllncil relakd to the five focus areas. This dat"J. \ViII help the Joint Ad... iSt~ry
({)Oneil monitor Jnd cvaluate COl'1"K:ac;.t and NBClJ's diversity effort". W~ will work out the nalUN ufthc
Lllila 10 he prescntcrl. and tnc confidclltiality of tnat data, , ... ith the J\lint Ad"isury Council.

With these resources and rt'gldar interaction with senior Comcast and NBCU ~,'(,eclltives. we are
c\,n lident (n~ Joint Advisory ('('unci! will have the opportunity fO [lm\,'ide meaningful advice Lhat will
improve ollr di"CNity g<lals and J.chie\.'cmcnts.

On-Demaod Channel FeaturinK AAPI CORtent and Ori~iDalAAPI Medhl CUDtent

We under.o;tand your disappointment with th~ closiu@.ofthe AZN Tclcvj~iQIl NI;:Nwurk in 2008.
('oineast oper,lted I\.ZN tor almost tour Y\mNi and inv..:sted approximately $15 million in the network.
De~pire our be~ etlorts,!\.ZN was unsustainable lor Ihree principal reasons: (1. it was never widely
di.wibuted by other multichannel video programming distributors. (satellite, phone, and cable); (2) it did
not anral.'t audiences in substantial nwnbers; and (.l) advertisers did nol support AZN as a m~an!: of
rcaching the AAPI audience. While (llir f;:x'[)\.'1'iC"nce with AlN WflS disappointing, it demon'itmtcs ,hac
Corncait'!. interest in serving (lur cuslomen with rich 'lnd authentic AAPI content predates thi!J
tr:JIIsadi<m.

Today, Comeast C(lotinues to olTer a rubust variety of programming featuring the A.A.PI
community Or aimo.l at AAPt viewcr~hip. Comcal)t carries mon: 10 cable netw(lrk~ gcartd TOward Ihi~

community, inciudingcQntent from AAPT providers. such as KOAM TV, 'TV Asia. Washington Korean
TV, World l"oday ·IV, .sTAR India PI.US, Zee TV, ST/\R One, VIJAY, OMA (lin(ly TV. Phoenix North
America, CTl.Zhong Tian. and Saigon Broodcastiug Td<i:vision Network (SBTN). A~ part uf its
snbscriptiun Vidt:o On Demand (VOD) s~r\'it.:e:i, Comca~t (lITers Filipino On DemamJ, which hall. up to 40
choices Qflnovies lind celebrity concern trOin the PhilippinC's; lind Bol1ywood Hib On Demand, .....hidl
leatu~ 100 choices or content from Jndia.

In addition, ComcastlauneheJ '\,'(YX, an A",iall-owa~d Eng.lish-Ianguage ndwork carried broadly
in California, I,I.hich dcli't'crs programming luIgclcd al the younger AAPlauJicncc. CamelL'lt alStl is a.
~ignificalll in"eslm in sum an'" t\'K24, two I,;hannel~ focused \>n Vietnamese Amt:ricitns and Korot:on
Arneri<:ans, respectively. Additionally, Corneast has partnered with ,ne Cel1kr for A~illn ,'\merican \!c.:diil
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(CAA'v1) !\}r the ,"~re;Jtioll l~[ m:-w pn~t!rarnming, ,.. ith the J;0illl)[ (reating On nem<\nJ pmgi'llmming th:lf
aJv[lnces ,,'ur ~l'al h' pru ... iut: a lir.rllrj ur l,;onlent Lhat ,'l~w..:r:l ...:an \ailor tn their Jifcs.ty'k~,

(Jur sup(X)rt 0f CAAM has been quite sigl1itic"lI1t over the years,. Ccmcast has partnerC'd with
C.'\AM in .;pon.-:oring rh.e S<ln franci'iCo Internatiun;\I AS1<'m Americau Film h:')ti"aL the lartt.es.t tl:s.ti"al
l"t:aluring /\;\PI films, rllmca~t has. funde-d thi.'\. film festival for Ihe past three yean, and supporteJ the
I.:TcaliulI tlf originally prm.lll'.':l:d pr\lgramming. ;olOml:" of \\hil,;h has h",'Cn featuTfld in Comcast's AAPI
Ht:ritage Ml111th uJTl:ring, This }l:3r wc rro"iJcd :'IlIb~tam;al rc'\4.:IUrcCS to CAi\M. in the form of pUblic
\crvke j)nnoul1ccmcnt~ local \cw~mtlk.l.':rs SIX\ts. dircci mailings. and banner ac.lveltiseml:l\ts. l<J rnarket
and promote [his content-rich ottcring. In aJdition to In;)\'i~s. we oLl'ered music ... ideos. children'.:;
programmi:lg.. and sp<:cial pr0glllnlJning" such a~ dO";UJnentarY'~L)'h~ prugrd..<t1s.

\ly'~ arc plelt~J you "hare our cmhlL~iagm for As.ia Cinema On Demand (ACOD), This sen.'ice
......·ill be lilunched this fall in major AAPI markcti, with more 1n'.lTkct~ 10 follow. I\COD will he part ()f

C(lmcast',~ standard digital packa.ge, so it ,,,ill be In·ailuble 10 over 18 million suhscribers. It will !'It: II

vennanent service through "Which Cl.'l1\CaSL i.:an work with ,\APt En~lish-hmguag~wnh:nl Jevdoper.l,
and it will be programmed by IU1 A/\PIl:uralor ..,ho has ~xpertise in AAPI nrt.'lo ilnd culture. ACOn will
be available 24 hour$ a day. 365 days a yeAr. At the out~t, it will contain 20 hours of content, 'l.l1d 50 to
100 percent llf irs content win he rctrcsht::d monthly, To ensure that this ottering is sUl.':'Cesst\d. C'-'ll'c<!.st is
in th~ pr~\(,;css of dc,,·clofling a multiplatfonn marketing eam~ign. which includes an On Demnnd
'''hlirkcr'' (a ~(),",inute F! 'Jetwmk-produccd looped promotional reel which highlights sclet:t On D~mand

content offerings), it plac\:tni:llt in '"Top Picks:' o-maib LU IJv<r nine millinn C'lmcast <;u~t,'mers, ilnd
promotions QT1 CUl1lcilsl'~ groundwbreakin~ online sill:, XFinilY TV. :\nd to maximilli: the likdihood of
ACOD':90 SUC(,'t'S5, C<Jtn~iI.5t will work wilh markding finns falniliut wilh [he AAPI cnmmunity.

NBCU i~ pwud to featurc AAPt comm\1nity members beth in front of~nd behind the camerO. In
p:l11icular. AAPI aClOrs and ai,;lres~es appear in Slrt'ng.. pusiti ... e mles in pilpular ~BClJ cahle sh()-w~ ~uch

as Bravo's Top C'le}; Tup Chej'Ma.'>Ier,v, WorJr. afAr/. uoo Dl'rJble E.'<PO.'iu,,€. USA Network·So \owrt
~1Ifiu·r,J and Royal PtlhlS. and Syf) Network's GhtJ.'ill1unlt!r.~ !lIle",w;onal! Bl1tul [egend,,, Ghn.'it !fufl/afl
,k{l(/t!n~~',S'lnl.·trtary. dud Sfurgu1t!: Uniw!rse, Mt::mber5 ofthc AAPI cOlUlI1unity also CUll bI.; :If,,.''Cn in
NBC's 201 0·20.11 primetime season in 5evcroll returning 5Cri.cs, including 1/w Qlfice, c·hud. Parlt.r anJ
Reaeario1J. Commulliry, and Law and Order: SVU. as well as in new series debultng this season,
including PerfL?ct CO~Jles. Love Bites, In(? ~:W!nl, and Uut,wuI"Cr!d. whieh features the E~tlndillJ1 .o.~tClrS.

In addition. MSl\RC has rec.cntly ,mnounced tha[ t\l/O hiihly ~gtlrded AAPljoumalists. Martin Ihshir
"lid Rkh;ard I.lli, will join its n.::ws team. Mr. Ila~hir will anchor a 4:00 pm news show beginning in lhc
fall, and Mr, Lui ,\·ill bcC"ome a kt:y anchor on MSNDC JaysiJe beginning on Augu..'K 30, 2010.

1'0 promote di ...ersity among its writers. NUCU has committed to continue funding a di\'ersity
wriler pOi<ition ls.e-Ieete<t by tht:: showrunnerlproducer) for ~a~h of its scripted series on the }iUC broadcast
nd\\oork. and for each of NBC's Lhre~ late-night programs. rn ~dditinn, NnCp has committed to exp;and
~hi.s progrJJ11 Wfund a Ji ... cn;e ~ri'cr po-.ition DR cach ilcripteJ series (\n NHClJ'<;, cable nerworks. ,....lieU
\!rill continue to sflonsm prugnuns Lhal giv.: minmitie!l, ineluding memhcrs. of the AAPI community. the
opportunity to work ·with NBCU professionals. ineludjn~ its Director's Fellowship program. casting
initiati"es, and other protessional development programs.

4

95-COM-00000109



B~}~lIIJ r\BCL') strong record on thc 5mall5(;fCCIl, NBCU's film ~ubsjdio.ries,Uni ... ~rsal SluJi..:>:i
lind f O~L1S F~atures. aLso sbare a history of workin~ with diH:r!i-C t.a\enl on the bi~ screen. ~'or example,
f11l:IlS f~iJlUr~S has ~"11rk.ed , ... illl on~ oftl'Jay'slC'llding dir('ctor~ -- i\ng Lee·- tlnd is prOlld th:-lt Focus
prcdul;l:d J.nd di!>iribuled Mr, Lee's award-winning Iilm. ·'Brok~oo.ck MOlllltain," After fhis transacti11n,
~~e will continue to seek l..'pportunities to work WiLlI AAr'r directors. slIch as.\k Lee ;ll1d others. Thi" is
nn important part of1\BCU':i past, and Comcast is ,-=ommirted to supporting iL'i. l'ontintllllinn.

AAPI \Tedia Ownenhip

Comcast's commitmem to min(trity ownership spans numerou.~ media platfonns. NBCU haj
agrC"eJ In Jivl:::st il.~ tlwncr'ihip inlli:l1:st in KWHY -TV, nn ind;;penJol.:tll Spanish-language hroadi;~st ststion
in T,O~ Ang-l;!co:'i_ A~ purt ufthis :iah::, :-"-I3CU bus e~tablished II process to idenufy potcntial buyers. and has
selected the Minllrily Ml.'diu und TdCCIJlllflltlllkations CouncilIMMTC) as c04ad... isor tor this
tGln~fK:tiol1. MMTC has had deml1l1.'iuablc s.u<:..:cs!\ in identil)ing '1ualilied tninoril) Du)'ers in similar
diwstilures. This pro~c.'iS presents a key opportunit}' for minority ownel"'ihip in the second largesl media
market. While no additional dlvc'5titurc5 of Il1cdi;, asset'i ;,re c11ntemplfltcd in connection wilh the NBClJ
....enture. in the event of future divestitures of broadc<l.St stations. cable .'i)''items. ()f cable channels,
COOlI,;3.S1 is committed to aggressively facilitate and pursue oppol1.tlnitie.'li for minority ..:>,,,,nl,lrship gruup:il
to purcha.or,e Iho'4e a~.~e~ and will use o:ornmen:ially n:asolli:lble cfforl:i to pro ... idc first priority 10 minority
O\~·ncr..hip gfllUp!J, AI.'m, as Comcs<;l expands On Demand and On Demand Online. we will tQcus on
wa,Ys t~J cn~urc that indcpendt.'nt ::Ind minllrily owners of conlenL can take ad"antage of these next·
g,~lll:ralion platfol"ln~.

You may also be- awnre that Corneast ntflde a subsrantial new commitment to foster minorit)l
Inedia IJwnership as an outgro\\oth ot this transactiocl by c.:stilblishing a venture capital fund to create
opportl1nities ttJr minority entrepreneurs, including tho~ in the /\.i\JlI community, to Jevclop new media
content and application.'i.. Comca"l will fwmmit at lea..~t '10 million in I'unding to tbis ncw venture UpOIl
the dtl~illg (lfthe NRClJ tran~adi('n.

As W~ noted ~arll~r. Comcast Cable canies mo,e than 30 channels geared toward the AAPI
community. We al~o carry AAPI broadcast channels where they :lre aV3ilabie in markds with ::;;ignit1tant
AAPI populations. For example, in the San francis<o:o BdY Area, we ;;,tITy KTSF nnd KeNS UII our basic
le,,'cl of service. Also, ba.'!.cd on the nCl.'d.<J of that mark.ct, we earry thn;e (und 5QQn lO ~ fuur) n1ulti-l;£L'ic
channels (KBS, NHK. and KEMS) with AAPI programming. Each of thcst: I,;hanuels re~hcs well over a
million ofoUI subscribers in the Bay Area, Similarly, in Stattle, \..'c carl')' a multica..t channel (KPST)
LMt hilS programming genred to the AAPI audience, 011 our VOD platfonn, <...·(lm~3.!:ot will provide ~5

ht)llCS ot\:ontem for the AAPI ~ommunity this fall after the launch ofACOD. Comc:ast Cflble's c.:uri::tge
of i\API-uugeled net~orks and programming (the ovem'helming majority of \o\<hich iue owncd and
operated by members ()f AAPI community) is significant. Nev~rthcless, in order to continue making
.ltrides in this are~, we are willing to discllss with AAPT organi~.atjnns the pro.'ipect ofa new AAPI-owl1ed
channel.

Commitment to Inerea:!ling Supplier Diversity

Come3.st has committed to hlcrease its use uf diverse .suppliers. On a. nationwide bilSi!il. WI.: will
!'I.tri,,·e to increase lhe pt:rcenlage of business conducted with lnil1ority-o""ncd vendors lo he on p:u with the
pc:rccnlage of minority-owned busin~es in the cOllilnunities we serve,

Corneast spent more than $1 billion with minoriry-owned ,,'~ndors between 2006 and 2009.
induJillg vendors in the AAPI community. SiUi;e our torulal ~uppli~rlliversity program hcgan in 2003.
tht: J't:r.;;enUlg~ of company-wide spend I1ttributed 10 divels~ suppliers has grown from 7A percent to ll.9
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rercl;nt III 2009, til d\Jlliu terms. C\lInC~t illl;re.:ued i~ o"cfall annual spcllding ""ith diverse :'1uppllers
~tlring tillS period from 1:322 million to $627 million. r~prcscrning a 95 percellt increase. [n 2lJ09 akme,
C('nJL'a"t increased its spending with AAPl-OYlotled businesse5 b) aimost 60 percent compared to 2VCJ~.

5pendillg $84 milli()ll \'1ith lOt] A,API vendors,

('..,lncast work.s with a number of AAPI organililtiolls to enhance ~upplicr \iivcrsity. For
example, CornCJst p311ners with the lilited States Pan Asi,Hl American Chamber ofCommerce to provide
Souppon for irs ~ ...ents. and :ren·jces ge.lled to AAPI b!Jsilless owners. [n addition., ('omenst attelldi trade
~ho......,s and business expos and collaborates \... ith urganizatiuns lhiU prumott: diversity in businesj,
illcluding local Asian Pacitic American Chambers of Commerce and the Nati'mal Federation of ~ ilipino
Americans.. As.yotl know, Co-m;:;ast i~ a founding member and pl<l.tinllm ~pol1sor (If the Calitornia ,'sian
l'acifi,,;; Chamher of Corn merce (CAPer). an organi7.Rtion fonned in 2009, and i~ n~lW ~hcrlulcd to heIPn
op.:ration!!i in :w to. Comea.sl holds a hoard '>Cat on Ci\PCC'~cx...-cutive committee.

In addition, a.Ii part of its second tier procurcmer.l prvgram. COJ1)(:asl encoumges. its top suppliers
tQ p~lrcha:se g()Ods Md services from diverse VeMQrs. Thio; progmm eocpurages the nrgani7.Rtion''i [Brge'it

'Vendors to report quarterly un their spending 'W ith dh'~rse vendors. '['he impact of this cffon jndirr;:~t1y

gcneratei a signiticant l1urnher of business opponunitjcs for mini)rity and woman-owned SlJpplicI"5,
including AAPI!i, In 20J 0, CllrnCI:I.!ft plum lo cx,pI1l1d Ihis progrmn 10 Clh.::ompflSS more 'Suppliers and to
JUllJol1ll:ih: the reporting proce,j..'ics.

Commitmenr to Formiog a Memorandum or UndenraDdlog

As we djS\:uss~d during our meeting., we nre ~)pen to discu~'ii,)ns with national AAPI
organi7.alion,t>, ';ouch as the A~ian American JlI~tiU CentL"T. regarding a Memorandum of Lnderslanding to
memorialize these various commiun,ents. We look forwar\l (0- the n....~1 steps on fhis effort.

, , ,

TI1ank you again for engaging \l;ith us in this important di:dobflJe on i!ivcrsity ls.'tucs. Our
rdalioll'Ship with tht: AAPI i,;.ornmunily and i~ !c;1dcr:o;.!Iip. il1t.:1uding CAPAC. is important to us. We look
forWllId to conrinuing lmr pmdu~tive di~cussions. and enhancing our aln:ady impurtanl iUld :m.;lai~d

rcl.i:Hiollship. As OIWll)'j, plCllS~ do llOllll,.::sitliLt: to conllld me if )'OU lUI"e any ~Ul:stions or fe~dbw:k..

loiil1cen:ly.

David L. Cohen
Ex~culivc Viet: Prc:iidl.::nt

EIl<:losures
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